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A MESSAGE FROM 

THE MAYOR 

Our Human Relations Commission has recently cele-
brated its first anniversary. 

As Mayor, I believe that all of the citizens of Plain-
field can truly take pride in the actions of this Com-
mission. We all know that in this City, as in many 
of the surrounding communities, we have problems 
concerning understanding and working together of 
all the citizens of our community. I firmly believe 
that only through the activities of this Commis-
sion can we attempt to solve these problems which 

have been with us for many, many years. I believe that the Commission has gained the respect and 
has been accepted by our community. I believe that the Commission's work to date can enable us to 
say that this is not the beginning of the end of our problems but it is the "end of the beginning" of 
their solution. 

I wish to publicly commend the Commission for its first year's activity and to state that with the 
continued assistance to the Commission by all of our citizens that in this way in the future we will 
be able to make much progress in our endeavor to have Plainfield, our "Queen City," a community 
which truly belongs to, works for, and is the product of all our citizens. 

ROBERT C. MADDOX 
Mayor 

• 

MEMBERS OF THE COMMON COUNCIL OF 1964 
George T. Norton, President 

Orestes N. Cembrola 
Stephen D. Furino 
Sidney Graybar 
Everett C. Lattimore 
Henry T. Reuwer 

C. Brice deGanahl 
Joseph E. Gonzalez 
Phillip V. Hammond 
Robert A. MacConnell 
Harold N. Scherer 

"This (the problem of race relations) is not a southern problem—it is a national problem. And I would ask any mayor who believes there is no 
problem in this city to talk to those who once believed the same, and then look at his own unemployment, delinquency, housing and other indica-
tors. Federal action . . . can help to meet this problem. State action can help. But, in the last analysis, what happens in Birmingham or Chicago, 
Atlanta or Los Angeles depends in large measure on the leadership in those communities. We will back you up—we will work with you in 
every way we can—but the mayor of every major metropolitan city in every section of America must be aware of the difficult challenge he faces. . . 
"But the final responsibility, both now and after such legislation is enacted, will rest with you at the local level. The problem is growing. The 
challenge is there. The cause is just." 

PRESIDENT JOHN F. KENNEDY 
Address before the United States 
Conference of Mayors, Honolulu, 
June 9, 1963 

COMMISSION OBSERVATIONS 
AND ORDINANCE 

History tells us that mayors have often appointed various groups to handle interracial problems. It 

was not until the 1940s that we could see coming into permanent being commissions on inter-

group relations supported by full time professional technical staff. Today we can see the impor-

tance of such agencies. There are 54 cities and 4 counties that now have official commissions with 

full time staff. In looking at these agencies we note that they employ more than 338 persons and 

represent a total expenditure over $2.75 million. In looking at the sizes of various commissions the 

average median size staff is three, with six cities having only one staff member. The largest staff, that 

of New York City, includes 70 people. The annual budgets of the commissions range from $10,500 

to $586,000. Like all other commissions in existence, the Plainfield Human Relations Commission 

has been established by ordinance. It is interesting to note that twelve of these commissions were 

established after 1960, nine of them during 1963. Ours was one of that nine. The ordinance is as 

follows: 

AN ORDINANCE TO CREATE A HUMAN RELATIONS COMMISSION AND 
TO CREATE THE OFFICE OF EXECUTIVE SECRETARY TO THE HUMAN 
RELATIONS COMMISSION AND DEFINING THE POWERS OF THE COM-
MISSION AND THE EXECUTIVE SECRETARY BY ADDING A NEW ARTICLE 
21 TO CHAPTER 2 OF THE "REVISED ORDINANCES OF THE CITY OF 
PLAINFIELD, NEW JERSEY, 1957" 

The City of Plainfield, by its Common Council, does enact as follows: 
1. Chapter 2 of the "Revised Ordinances of the City of Plainfield, New 

Jersey, 1957" is supplemented by adding the following 

ARTICLE 21 — HUMAN RELATIONS COMMISSION 
2:21-1 Creation and Composition 

There is hereby created a commission to be known as the Human 
Relations Commission, which shall consist of not less than eighteen nor 
more than twenty-seven members to be appointed by the Mayor of the 
City of Plainfield, four of whom may be recommended to the Mayor by 
the Executive Secretary to the Commission. 

2:21-2 Compensation and Term of Office 
All members of the Commission shall serve without compensation. The 

expiration date for members first appointed shall be as follows: 

December 31, 1964—
One-third of the members 

December 31, 1965—
One-third of the members 

December 31, 1966—
One-third of the members 

Thereafter the terms of each member shall be three years and expire 
on December 31 of the last year. Any appointments to fill vacancies 
shall be for the unexpired term only. 

2:21-3 Duties and Powers 
(a) The Human Relations Commission shall act in an advisory capa-

city to the Mayor and Common Council and shall attempt to foster 
through community effort or otherwise good will, cooperation, and con-
ciliation among the groups and elements of the inhabitants of the com-
munity, and may make recommendations to the Mayor and Council for 
the development of the policies and procedures in general and for pro-
grams of formal and informal education that will aid in eliminating all 
types of discrimination based on race, color, creed, national origin, 
ancestry or age, and to perform such other functions as are now set 
forth in NJSA 18:25-10. 

(b) The Commission shall elect a chairman and create and fill such 
other offices as it shall deem necessary. 

(c) The Common Council may provide appropriate funds in the 
yearly budget to permit necessary expenditures by the Commission. 
The City of Plainfield shall not be liable for any amount greater than 
that appropriated by the Common Council of the City of Plainfield. 

(d) The President of the Common Council shall appoint one member 
of the Common Council to provide liaison with the Commission. 

2:21-4 Executive Secretary to the Human Relations Commission 
There is hereby created the office of Executive Secretary to the Human 

Relations Commission, which said office shall be filled by the Common 
Council. 

(a) Appointment 
Applications for the office shall be received by a committee consisting 

of the Mayor of the City of Plainfield, two councilmen appointed by the 
Council President and two members of the Human Relations Commission 
appointed by the Commission chairman. Recommendations of the 
Reviewing Committee shall be made to the Common Council. 

(b) Compensation 
The compensation to be paid to the Executive Secretary shall be fixed 

by the resolution of the Common Council. 

(c) Term of Office 
The term of office of the first Executive Secretary shall be for a 

period expiring on January 1, 1965, and thereafter shall be for a period 
of two years commencing on January 1. Any appointment to fill a 
vacancy shall be for the unexpired term only. 

(d) Duties and Powers 
The Executive Secretary shall be responsible to the Mayor and act in 

a staff capacity to the Human Relations Commission and shall act as a 
coordinator and adviser on all problems concerning human relations in 
accordance with present State statute. 

2. This ordinance shall take effect as provided by law. 
Adopted by the Common Council September 16, 1963. 
Approved by the Mayor September 16, 1963. 

ROBERT C. MADDOX 
Mayor 

Attest: 
ELFERT C. BURFEIND 
Deputy City Clerk 
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PREFACE 

"Where, after all, do universal Human Rights begin? In small places, 

close to home—so close and so small that they cannot be seen on any 

map of the world. Yet they are the world of the individual person: 

The neighborhood he lives in, the school he attends; the factory or 

office where he works." 

MRS. FRANKLIN D. ROOSEVELT 

March 27, 1958 

This, our first year report of operation, will reflect some of the duties, responsibilities and accom-

plishments gained by the Human Relations Commission. The Commission hopes that you will find 

this a comprehensive review of the agency's history and activities since its inception. 

The success would not have been a reality without the energetic, direct and dedicated service of each 

Commission member. 

This record does honor to those who initiated the creation of such a worthwhile agency, whose 

dedicated services during our neophyte year have enabled us to help fulfill many of the community 

needs and meet solidly the problems confronting 

our city. 

Your Commission sincerely acknowledges all the 

cooperation and support received from the various 

city departments, public and private agencies, the 

Plainfield Courier-News which has done an excel-

lent job of coverage in all areas, and all individuals 

who helped to enable us to progress in this vitally 
important field of intergroup relations. 

EARL PHILLIPS 

Executive Director 

A CHALLENGE FOR THE FUTURE 

"Any community can and must be willing to move ahead with what 

it considers right and proper and decent and moral and not appeal to 

the need to wait until men's hearts have changed and become attuned 

appropriately." 

DR. MELVIN TUMIN 

Professor of Sociology 

Princeton University 

Plainfield, New Jersey, like most cities of the United States, through various circumstances must 

deal with tensions, facts of poverty, complaints of all sorts, misunderstandings, hostilities, the prac-

tice of discrimination, the existence of the racial ghetto; better educational programs, training, and 

with the understanding and the necessity of doing something about it. 

The problems are not simple ones, and easy or simple solutions will not work in these cases. Rep-

resentatives from all groups; racial, religious, civic, business and political must bind together, sit 

together, attempt to better understand each other and their problems in order to better formulate 

a working plan of action for all concerned. 

We, of the Human Relations Commission, are charged with the responsibility to promote amicable 

relations between all racial and cultural groups. Further, we act as a coordinating agency of activi-

ties in the field of intergroup relations and also aid in the enforcement of all anti-discrimination 

laws. 

Dedicated leaders, representatives of all walks of community life, have a definite responsibility to 

the citizenry of this city. The old idea of paternalistic relationships has exhausted itself. American 

society is seeking to reorient itself along the ideas of desegregation, of integration, the idea of per-

son-to-person relations. There is a need now for true love of thy fellow man; it is more than friend-

ship, it is a love of understanding, creative, redemptive goodwill for all people. 

The task of our Human Relations Commission and its opportunities have never been greater. We 

are trying (with all our strength) to build bridges of understanding throughout our city. Each of 

you, however, must do your part as citizens of Plainfield. Solutions will be found only by honest 

dialogue and unified action among all who are reasonable and responsible and concerned with the 

total progress of Plainfield. 
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REV. CHARLES L. MEAD 

Chairman 
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THE 

COMMISSION'S 

CHARGE 

The Mayor's Commission on Human Relations has come 

to the end of its first year of work in the City of Plainfield. 

It is valuable oftentimes to look back and see where we 

have come from in that year. Suffice it to say that all of us 

on the Human Relations Commission believe we have 

opened up channels of communication whereby persons 

of different cultural and ethnic backgrounds may sit down 

another about their differences. This, we believe, is healthy, for many problems 

through lack of communication. We do not believe that all of the problems of 

Plainfield are solved. Indeed the surface has hardly been scratched, but the Human Relations Com-

mission has sought to point the community in a wholesome direction, to seek to work out solutions 

without violence and discord, to create a climate whereby people may understand one another, and 

where if necessary, they may learn to agree to disagree agreeably. 

The approach of the Commission is to protect the civil rights of the individual whenever those 

rights are in jeopardy, to mediate between groups when mediation is called for, to educate when we 

feel that education in regard to a problem is needed to alleviate misunderstanding. 

We have enjoyed the cooperation of the many persons in Plainfield in the last year who believe that 

our Commission is essential. We solicit the continued cooperation of the community in the ongoing 

work that is before us. 

REFLECTION AND PROJECTION 

"One of the primary tasks facing the U. S. is driving prejudice out of 

the human heart as rapidly as we are learning to drive men into outer 

space." 

WILLIAM W. SCRANTON 

Governor of Pennsylvania 

Speech at Gettysburg, 1963 

Today in our nation we see a relationship between all peoples which provides an opportunity 
unequalled at any other time in the history of the United States. It is a time where communities can 
truly make a vital contribution toward the strengthening of a city. With this idea in mind, in September 
1963 Mayor Robert C. Maddox announced that he was appointing a newly created Human Rela-
tions Commission which was authorized by the Common Council to replace the former Civil Rights 
Commission composed of ten members. The new Commission would total 23 appointments at 
first. Four additional appointments were to be added by the Mayor following recommendations from 
the paid executive director which would bring the total to twenty-seven members serving as Com-
missioners. Members of the Commission were selected either for their individual talents, their pro-
fessional or business background or for individual standing in the community. 

In thanking those who accepted membership the Mayor stated, "I am confident that this Commission 
will be the beginning of progress in Plainfield as we commence the solution of the integration prob-
lems that we face today." 

Once the Commission was formed, Dr. Charles L. Mead, pastor of the Crescent Avenue Presbyterian 
Church, was elected as the Chairman, Rubin Lefkowitz, Vice Chairman, and Mrs. John Fitting, Jr. 
as Secretary. 

The initial assignment for the Commission was a purposeful study of a list of grievances delivered 
to City Hall on August 11, 1963 in the city's first general civil rights demonstration. The list pre-
sented by the Ministerial Fellowship was in accordance with fundamental precepts of our nation. 
The statement covered education, jobs, appointments and housing and listed a four-point pro-
gram designed to "lessen strained community relationships." The task for the Commission had 
begun. 

September 1963 saw the Commission finding a need to call a meeting with NAACP leaders, school 
officials and members of the Commission in order to discuss integration of the public schools. It 
was here that four action committees were appointed by the chairman, Dr. Mead. The commission 
then decided that immediate action should be taken in the four important areas of education, 
employment, housing and government appointments. A budget was approved by the Common 
Council for the first year in the amount of $16,000. 
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Four standing committees were then named. They were: Housing, Education, Employment and 
Public Relations. Now being able to branch out in various directions, the Commission proceeded to 
implement its purpose as seen by the total group; to foster mutual understanding and respect among 
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tices against any such group or its members; to cooperate with state and federal agencies and all civic, 
fraternal and religious organizations having like functions; to make such investigations or embark 
on research studies in the field of human relationships as in the best judgment of the Commission 
will aid in effectuating its general purpose. 
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there is a possibility of groups being antagonistic toward and prejudiced against one another because 
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educational program for the entire community will lead toward better understanding of everyone 
to eliminate to a large degree antagonism and prejudice that are usually based on misinformation or 
lack of information. 
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Commission Meeting 

INFORMATION ON PERFORMANCE 

The process called intergroup relations is a team function, involving each member of the Com-
mission and staff and reaching out into the public to draw upon the services and resources of the 
entire community. Each committee plays an important role in the total accomplishments of pur-
pose. The kinds of programs that this Commission is involved in, we feel, are of great importance. 
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We are beginning to understand the extent to which motivation is socially determined. Whether or 
not our young people are eager to learn depends very much on the kind of social environment we 
provide for them. Prejudice is based upon a lack of knowledge and understanding of the back-
ground of respective groups. With this in mind the Education Committee has embarked upon a 
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the planning, preparation and implementation of these programs. Acting as a coordinating body, 
trying to avoid duplication, waste of effort, etc., the committee tries to bring closer together groups 
and individuals from all walks of life working for one purpose . . . unity. 

BROTHERHOOD PROGRAM 

One of the initial programs that the Commission participated in under Dr. Robert Merritt, Chair.. 
man of the Education Committee, was a Brotherhood Assembly at Plainfield High School. This was 
a panel discussion on the Commission's activities. 

COORDINATING COUNCIL ON HUMAN RIGHTS 

One of the major steps in education of the total community was the formulation of the Coordin-
ating Council on Human Rights. At the council's second meeting, with more than 40 civic and 
religious organizations represented, it was decided to present a forum in June 1964 pointing up the 
urgency of the civil rights conflict. Dr. Melvin Tumin, Princeton University professor of sociology 
and anthropology, spoke on "Integration Now — Or What Alternative." 

The Coordinating Council is now in the process of adopting its own constitution and by-laws, 
selection of officers, and planning for a more extensive group of programs for the 1964-65 season. 
The Commission now acts as a member of this group of organizations since its function is 
autonomous. 



QUALITY EDUCATION COMMITTEE 

Being aware of the importance of total integration and quality education, the Commisison is work-
ing with a number of organizations formed for the express purpose of improving the quality of 

education in Plainfield. Representatives of the League of Woman Voters, Unitarian Church, CORE, 
Society of Friends, NAACP, Plainfield Area Committee on Human Rights and the Human Relations 
Commission have met with representatives of the Board of Education and school officials to better 
understand and better acquaint themselves on the question of how to improve the quality of educa-
tion in our city. 

AREA TEEN WORKSHOP IN HUMAN RELATIONS 

St ml en t representatives from- local high schools 
plan a team workshop program. 

At the opening of school in September 1964 a 
steering committee was formed representing six 
area high schools and Plainfield High. This com-
mittee is in the process of making plans for various 
teen activities in intergroup relations. The program 
which is co-sponsored by the YWCA and the 
Human Relations Commission is designed to give 
intellectually-motivated students an opportunity 
to hear excellent speakers on diverse topics and to 
discuss this material with others. It is felt that a 
broad cross-section of students from all religious, 

racial, economic and ethnic groups will participate. Here , we feel, is an opportunity for the young 

people in our community to take a constructive part in better understanding themselves and neigh-

bors, thus making them more aware of the specific nature of various problems and how they can 

better become more socially and intellectually related to them. 

HOUSING 

BREAK DOWN BLOCKBUSTING 

In this particular area, one of the major functions in which the Commission has been involved right 

from its inception has been to break down possibilities of blockbusting which tend to change a com-

munity from one particular group to another and thus maintain a segregated pattern. The Commis-

sion has continuously entertained and received complaints by individuals in regard to this practice 

by some real estate interests. These matters were thoroughly investigated and referred to the proper 

state enforcement agency with the result that the Commission has in a sense discouraged this type 

of practice in the Plainfield area. 

• 

The Housing Committee, Co-Chaired by James Avery and Very Rev. Msgr. Charles B. Murphy is 
aware of the existing housing laws against discrimination, has moved into every situation where the 
possibility of discrimination may exist on the part of the landlords and has effected the proper 
processing of applications for apartments without regard to race, creed or color. The Housing 
Committee has also been effective in the educational process of the people in the community by 
disseminating prepared information in regard to people's rights, legal and otherwise, both in pur-
chasing and renting, as well as movement from one area to another. It has also disseminated infor-
mation to break down some of the stereotyped fears created in regard to property values when a 
person of a minority group moves into an area predominately of the majority group. 

ENDORSED REALTY CODE AND PROPERTY MAINTENANCE CODE 

Another main concern in housing was the endorsement of the four proposed revisions of the rules 
and regulations governing the state's real estate industry and notification to the State Real Estate 
Commission of its action. The Commission had been working very closely with the State Division 
on Civil Rights in matters dealing with housing that could not be mediated by the Commission. 

The new Property Maintenance Code which was presented by the Public Officer and approved by 
the Common Council was found by the Commission to be sound and advantageous for the total 
community. The Commission expressed its approval before the Common Council. 

EMPLOYMENT 

The Employment Committee of the Commission, working on the assumption that minority groups 
are usually discriminated against in areas of opportunity, both in preparation and direct employ-
ment, has embarked upon an upgrading program through its Job Talent Center. The necessary 
steps in such a program have been to obtain the cooperation and receptivity on the part of indus-
try to employ qualified people regardless of race, creed or color, and to make jobs available to those 
in the community who may be qualified, but are working on jobs below those for which they have 
been trained, thus opening up employment possibilities for those who may have been denied such 
opportunity previously. 

The Employment Committee is working on other programs which they will utilize in order to 
develop this whole concept of equal opportunity for employment and is also working out a program 
with the trade unions in the area which would make it possible to attract more people of minority 
groups in their apprentice programs so these people may have equal opportunity to obtain jobs in the 

p skilled trades which may be controlled via union-management contracts. They are working with 
trade unions and appropriate governmental agencies on the whole program of job retraining so that 
people who may have the interest and the desire to become skilled in any particular trade would 
have the chance for development of such skills through retraining programs. The committee is now 
meeting with representatives of the Anti-Poverty Program in order to continue the function of the 
Job Talent Center. 
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JOB TALENT CENTER 

A pilot project opened in January 1964, this new experiment was located at the Neighborhood 
House in Plainfield. Acting as a "broker" between job seekers and employers, there have been many 
referrals and placements made within the past year. The Job Talent Center attempts to match appli-
cants' qualifications with employers' needs. 

Our Job Talent Center is the first of its kind in the State and the degree of its success is being care-
fully watched by other municipalities. At its inception, the New Jersey State Employment Service 
made staffing available to the center in order that the various employment procedures could be fully 
understood. However, the interviewing of applicants has been conducted largely by a group of 
volunteer retired business men and home makers. The Employment Committee, under the able 
chairmanship of John Gale, now feels that in order to re-establish the center (which was closed dur-
ing the summer months even though citizens were still being referred and placed) as an efficient 
agency, it must have a full time person to provide continuity to the operation. Taking a careful 
look at the center it is evident that it has achieved its aim of upgrading the jobs of employed, and it 
has opened many doors of improvement to members of the community. 

PUBLIC RELATIONS 

Most of the above material requires program planning with the community which falls into the 
area of a comprehensive Public Relations program. The Public Relations Committee, through news-
paper, radio, etc., plans to keep before the community the image of the Human Relations Commis-
sion as expressed in its original purpose. In this way, we can develop a complete unedrstanding of 
the Commission's function as well as the day-to-day problems with which it is working, and some 
of the solutions that come out of an airing of these problems. The Public Relations Commission 

plans in the near future to prepare a 
brochure on the HRC which will deal 
with all the aspects indicated above 
which will define in broad terms, the 
goals of the Commission, the methods 
used to achieve these goals, its commit-
tee structure, personnel, etc. 

Planning a Human Relations program—L. to R., Mrs. John Fitting, Jr. 
Mrs. Clifford D. Gillespie, Rev. Fr. Donald J. McConnell. 

The Public Relations Committee also 
recognizes the fact that it must em-
bark upon in-service training pro-
grams in cooperation with those de-
partments in city government which 
work directly with people such as the 
Board of Education, Police Depart-
ment, Probation, etc. The programs 
should be designed primarily to acquaint 
and dispense the proper knowledge to 
those who administer programs of this 

nature on the background of minority groups, reasons for group and individual behavior, and how 
to effect the proper relationships in order to avoid antagonism, etc. 

There were meetings with the Police Department and Councilmanic Police Committees last year 
in connection with civil rights demonstrations in the city. 

The Commission has been in favor of intergroup relations training programs for policemen and 
school teachers. Through the Commission various proposals were made by Mr. Howard J. Devaney, 
New Jersey Regional Director of the National Conference of Christians and Jews. The Commis-
sion is extremely optimistic that such programs will be put into effect next summer and for the 
police department once it has acquired additional new officers. In October 1964, sixteen members 
of the Police Department participated in a three day training program in human relations. 

MEETING WITH ROSELLE GROUP 

The committee was proud to be of assistance to the Borough of Roselle, N. J. recently when its 
Mayor and other borough officials came to our city to obtain information on the formation and 
activities of our Commission. Roselle officials at that time were considering establishment of a Com-
mission in their municipality. They had been referred to Plainfield by the State Division on Civil 
Rights. As a result of this meeting we have recently learned that Roselle will soon be adopting a 
Commission in their borough. 

MAYOR SEES UNREST 

With combined efforts during the recent "long hot summer" members of the Commission, Com-
mon Council and Mayor Maddox visited some of the areas in Plainfield where indications of unrest 
had been noted. With the primary purpose of offsetting problems and making necessary corrections 
of these problems the Mayor and members of the Council were made aware of genuine grievances. 
Recreational facilities were improved, streets were repaired, and citizens were able to relate to the 
city officials how they really felt. More trips are planned with the Mayor in order that he may con-
tinue to have a complete understanding of the total community. 

ALLEGED POLICE BRUTALITY 

Reecntly through a joint meeting of civil rights groups and chairman of the Police Board it was 
decided the Human Relations Commission would act as the middle man in cases of alleged police 
brutality. All cases are now processed through the Commission office where a preliminary investi-
gation is made. If the Commission feels that this is not a case for the police board it will so advise. 
This is not, however, a stopping point for any citizen who feels that the board should review the 
case. Here again the Commission will attempt to act as a mediating group. 

Through the total program of activities and programs the Commission feels that it is committed 
to the advancement of human rights for all people. The entire human relations program is built 
around one central idea—the sanctity of the human being—any human being—Christian or Jew 
—man or woman—black or white. 
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PLAINFIELD HUMAN RELATIONS COMMISSION 

COMMISSIONERS 

• 

Newly-appointed members are welcomed into the Commission by (standing) Executive Director Phillips 

and Chairman Mead. Members (seated) are Messrs. Miller, Heseidea, Morrison and Sandford. 

• 

Meeting in session. Reading clockwise around table from foreground are Members Miller, Heselden, 

Wright, Executive Director Phillips (partially hidden), Administrative Secretary Smith, Chairman Mead, 

Members Mansbery and Hutchinson. 

REV. CHARLES L. MEAD, Chairman 

RUBIN LEFKOWITZ, Vice Chairman Resigned September, 1964 

MRS. JOHN FITTING, JR., Secretary 

JAMES AVERY 

CARLTON M. BARLOW 

MAX BUSSEL 

REV. GEORGE B. CHRISTIAN 

RALPH H. DANIEL 

HARRY G. DONHAUSER 

OSMUN FORT 

JOHN P. GALE 

PRESTON 0. HENRY 

FRED A. HUMMEL 

RONALD G. COHN 

HOWARD S. KENNEDY 

KRAMER MORRISON 

LUTHER L. ROBERTS 

*Deceased May 11, 1964 

AUSTIN W. HUTCHINSON 

MASON R. LOGIE 

PAUL MANSBERY 

DR. ROBERT W. MERRITT 

VERY REV. MSGR. CHARLES B. MURPHY 

RABBI SIDNEY E. NATHANsoN 

DAVID H. ROTHBERG 

JOHN E. VossLER—Resigned September, 1964 

EDWARD L. WRIGHT 

A. WALLACE ZIMMERMAN*

APPOINTED OCTOBER 1964 

JOHN E. HESELDEN 

CHARLES E. MILLER 

AUGUSTUS NASMITH 

WEBSTER SANDFORD 

COUNCIL LIAISON 

HAROLD N. SCHERER, JR. 

STAFF 

EARL PHILLIPS, Executive Director 

MRS. MARY SMITH, ,Administrative Secretary 
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